ReServe connects experienced talent to community needs.

ReServe matches professionals 55+ with part-time stipended

GREATER BOSTON

service opportunities in the nonprofit and public sector.

Energize Your Cause
with Experience!
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it is hands on, expert help.”

Organizations pay ReServists $15/hour for this service
of which ReServists get $10/hour

“ReServists bring high levels
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We are getting truly professional ReServing? Applied skills and talents Discovered unknown
and expert help from ReServe for the greater good opportunities for service
for a fraction of the cost.” Improved sense Improved sense

of personal value of well-being

Increased desire to give back Increased activity levels

ReServe Greater Boston is a program of Career Moves — a division of JVS and is made possible by grants from the J i S
Tufts Health Plan Foundation, the Metrowest Health Foundation and private donors. www.reserveinc.org/greaterboston. SKILLS - JOBS * CAREERS

ReServe Greater Boston is an affiliate of ReServe inc., a subsidiary of Fedcap.

Source: Data based on a survey of 137 ReServists in June 2013 conducted in collaboration with Boston College CAREER MOVES - A DIVISION OF JVS



